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Newsletter

As of Pre-Term Day 10 (May 12, 2023), Summer 2023 has greater Full-

Time Enrollment than (286 vs ), and greater
increase since the first Pre-Term Day (+27.1% vs )
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Survey Updates

Satisfaction surveys were administered to both students and employees.
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Full survey results are available: here


http://prcc.edu/about/office-of-planning-and-institutional-research/institutional-research/evaluations-and-surveys/
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Internal Performance

Indicators

PEARL RIVER

COMMUNITY COLLEGE
Mission Statement
Pearl River Community College is a public institution committed to providing
quality educational and service opportunities for all who seek them.

Strategic Goals
1. To prepare students to complete a degree or certificate program and to be
competent in careers for which they have been prepared.

2. To provide quality student services.

3. To provide access to college courses and programs using various instructional
methods, including online and dual enrollment/credit courses.

4. To employ qualified faculty and staff, compensate them well, and provide
opportunities for their professional development.

5. To provide facilities, technology, and support staff in order to improve student
learning, enhance faculty and staff performance, and augment community services.

6. To provide adequate communication among campus personnel and community
members regarding the College goals, outcomes, and activities.

7. To recruit and retain students from a diverse population.

8. To provide workforce training programs that meet requirements of business, industry
educational, and public service agencies for basic skills, specific job skills, and technical
skills training.

Internal Performance Indicators
IPIs support the fulfillment of strategic goals. Completed IPIs for the 2021-
2022 academic year may be viewed here.


https://prcc.edu/wp-content/uploads/2023/05/Strategic-Plan-IPI-EOY-2020-2021-pdf.pdf
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Women's Health
Symposium

Ms. Janie Walters

Motivation &

Encourqgement

“In times when you are
not at your highest, find
your center. Find your
gratitude. Be grateful for
yourselves.’, said Col.
Wills, “You have gratitude
for those lessons that
you may learn and then
you build that resilience
through reflection.”

"
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Col. Marilyn Wills

Ms. Keri Falk

Health Awareness

The health screenings included

blood cholesterol, blood pressure,

bone density, dental, glucose
screening, skin screening, stress
management, vision, and more.
Participants also had the
opportunity for some pampering
in the form of a short chair
massage from the massage
therapy students or to have their
nails manicured by the
cosmetology students.

Women's
Health
Symposium

The 16th annual Women's
Health Symposium
focused on resilience
and featured three guest
speakers; motivational
speaker, Ms. Janie
Walters, accident
survivor, Ms. Keri Falk, and
9/11 survivor, Col. Marilyn
Wills.

Participants expressed
appreciation for positivity,
guidance toward good
health, and lots of good
food and camaraderie.
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SPEAKER:

HAL J. KITTRELL,
DISTRICT ATTORNE Y/
OFFICE OF THE DISTRICT ATTORNEY DATE: TUESDAY,

I5TH CIRCUIT COURT DISTRICT MARCH 21, 2023

TALKING

. TIME: 11:30 A.M. - 1:00 P.M.

POINTS LOCATION: PRCC OLIVIA Above, Hon. Hal Kittrell, District Attorney
LA Kittrell covered an array of topics of
COUNTY CRIME POPLARVILLE CAMPUS .
STATISTICS interest as he addressed the crowd at
. TICKETS: $10.00 EACH

. BUSINESS SCAMS Pearl River Community College’s
LIMITED SEATING! .
SOCIAL MEDIA . Register by MONDAY, Lunch and Learn session on March 21,
i R e 2023. Hon. Hal Kittrell is the District
To: bwells@prcc.edu . .
Attorney for the 15th Circuit Court

District, having served since 2007.

In Cooperation with Poplonville Area Chamber of Commerce

11J4/.J'/" }jj):);
JjJ.M 1-’ J’/_.-:L{/Ij/

FUTURE!

11:30 a.m. - 1:00 p.m.
West Dining Room
Olivia Bender Cafeteria
pearl River Gommunity College
poplarville Campus

TICKETS: $10.00 CASH OR CHECK

pagable to PRGC Founcation
Lupch and Learn

From left to right: athy Wilson, Steve Reid, Stachia Peterson,
Dr. Marcus Houston, and Carol Williams
“We believe that every child in the
state of Mississippi deserves to be
happy, healthy and ready to
succeed,” said Wilson. “There’s a
whole room full of people who
came to hear what’s available for
our children because they matter."

L
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Policy & Procedure
Updadtes
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Academic Restart-View here Academic
Restart
Drug-Free
Drug-Free Workplace-View here Workplace
Tobacco-Free
Workplace

Students' Due

Tobacco-Free Workplace-View here

Process
Student's Due Process-View here Substance
Abuse

Substance Abuse-View here


https://prcc.edu/faculty/policy-procedure-manual/student-affairs/substance-abuse-policy/
https://prcc.edu/faculty/policy-procedure-manual/student-affairs/substance-abuse-policy/
https://prcc.edu/faculty/policy-procedure-manual/student-affairs/students-due-process/
https://prcc.edu/faculty/policy-procedure-manual/student-affairs/tobacco-free-policy/
https://prcc.edu/faculty/policy-procedure-manual/administrative/drug-free-workplace/
https://prcc.edu/wp-content/uploads/2022/11/2022-2024Catalog-FallUpdate1115.pdf#page=21
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External Research

The MACC Council on Institutional
Research & Effectiveness (CIRE)
reviews proposals for external
research involving two or more MACC
colleges through its CIRE Sub-
committee on External Research. The
sub-committee meets six times per
year according to a schedule outlined
in attached policy. The mission of the
sub-committee is to evaluate
potential external research for
recommendation to the local college
research contacts. Final decisions on
participation in studies rests with each
MACC college.

Melanie Davis

CIRE Sub-Committee
on External Research,
Chair

Dr. Tim Dedeaux

CIRE Sub-Committee
on External Research,
Member
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Kids CO"ege Spring/Summer 2023
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