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Online Professional Development 2020 

“I found it encouraging 
that everyone seemed to 

have a positive outlook 
and focused on putting 
our safety first.  I agree 
100% that we all are  
going to have to be  
flexible this year, and I 
feel confident that PRCC 
is ready for whatever lies 
ahead.” PRCC Faculty/Staff Member 



The Office of Planning and 
Institutional Research was 
pleased to offer  the ACT 
Prep Class, on all three 
campuses, in a face-to-face 
format with reduced class 
sizes and health-safety  
precautions in place.  Each 
ACT Prep Class was filled 
with waiting lists for all  
locations. 

Fall-Only Assessment Charts Due 

Friday, November 20, 2020 



The latest Institutional Performance Profile is available at:   

http://www.prcc.edu/files/pdfs/research/All%

20Report%20Cards%202019%20Final.pdf   

(Please copy and paste link into browser.) 

Previous professional development opportunities remain available at: 

(Ctrl + Click) 

http://prcc.edu/professional-
development.  
 

http://prcc.edu/professional-development
http://prcc.edu/professional-development


Featuring Mr. Andy Collins  (pictured right)  
Technology Educator and  Trainer 

Mississippi State Extension Service 

Mr. Andy Collins 

from the Mississippi 

State Extension  

Service presented  

strategies for Social 

Media Marketing.  

The ideas presented 

were intended to  

increase online  

visibility and  

efficiency, while  

promoting online  

responsibility and 

safety.  Participants 

included community 

leaders and business 

owners throughout 

the Poplarville area. 



QUALITY ENHANCEMENT PLAN  
October  2020 

ROAR 2020 summer season saw many new changes. All new to PRCC stu-
dents were instructed to complete the ROAR course in Canvas which  
contained all the information typically shared at in-person orientation  
sessions.  Next, students were assigned to a ROAR Advisor where they met 
virtually to be advised for coursework and other relevant matters. While this 
created an expected learning curve for ROAR Advisors and the Office of  
Student  Success, several positive outcomes were achieved: 1) a fluid process 
for handling onboarding of students was achieved; 2) student services were 
available virtually during ROAR advisement sessions; 3) earlier  
implementation of a fully online ROAR format scheduled for Year 5 of the QEP 
was achieved; and 5) ROAR participation was at an all-time high.   

Based on these outcomes and experiences, changes are currently being made 
to the ROAR Canvas course and registration/advisement processes. Potential 
ideas include using the Web-Ex feature of Canvas to schedule future ROAR 
advising appointments; possibly creating processes to allow ongoing ROAR 
sessions to compliment PRCC’s move toward continuous enrollment; hosting 
an in-person welcome event before school begins; and incorporating tracking 
measures within the ROAR Canvas course for better student accountability.  

ROAR – New Student Orientation 



Fall 2020 is the first semester where all new to PRCC students were required to 
enroll in the LLS 1313  
Orientation 3 hour course. This course was completely revamped the spring/
summer 2020 based on  
previous course outcomes, input from student satisfaction survey, and focus 
group of FYS instructors. Eighteen 8 week face-to-face  and online sections were 
filled with approximately 1900 students. Of this group, 84% successfully com-
pleted the course with 14% being  reenrolled in a 2nd 8 week course (2% were 
no-shows).  

LLS 1153 College Life, a complimentary course to LLS 1313 that specifically tar-
gets Pre-Core students who enter college with known academic barriers, also 
went through a total revision of the curriculum and student learning outcomes. 
There were 21 sections of College Life offered in a variety of formats: face-to-

face, online, full-term, and short-term.   

In the upcoming spring semester, new course formats for LLS 1313 Orientation 
will be piloted to include 2-week January term, 4-week January term, and 2nd 8 
week online course for late start and non-completers. Consideration is also be 
given to designing a 1-hour orientation course for transfer students. 

First-Year Seminar-FYS 

Due to Covid-19, there was no opportunity to offer a campus-wide profession-
al development training as per the norm. However, 100% of FYS instructors 
participated in FYS course training, and 13 new FYS instructors were trained – 
10 for LLS 1313 and three for LLS 1153. New this semester, LLS 1313 instruc-
tors represented a variety of professional staff in both academic and student 
affairs offices.  

Passport Pathways-Professional Development 



Evaluation  
Schedule 

OFFICE OF PLANNING AND INSTITUTIONAL RESEARCH 

SCHEDULE FOR EVALUATIONS 

2020 - 2021 

 

STUDENT EVALUATIONS OF INSTRUCTION 

 

September 22, 2020 – Student Evaluations of Instruction begin 

 

October 19, 2020 - November 20, 2020 – Student Evaluations of Instruction 

 

January 6, 2021 – Student Evaluations of Instruction reports distributed to 

administrators/supervisors 

 

PERFORMANCE REVIEWS OF SUPERVISORS 

 

January 19, 2021 – Performance Review of Supervisor links emailed to employees 

 

January 19 - 26, 2021 – Performance Reviews of Supervisors 

 

February 23, 2021 – Performance Review of Supervisor reports distributed to 

administrators/supervisors 

 

PERSONNEL EVALUATIONS 

 

February 26, 2021 – Personnel Evaluation forms emailed to administrators/supervisors 

 

March 1, 2021 – Schedules for Personnel Evaluations sent to Office of Planning and 

Institutional Research 

 

March 1 – April 2, 2021 – Personnel Evaluations  

According to policy, all scheduled Pearl River Community College employees will be evaluated throughout 2020-2021. 

Please contact Katherine Griggs at 601-403-1317  
with questions regarding evaluations. 



Policy and Procedure Updates 

Pearl River Community College  
Title IX and Sexual Misconduct Policy:  

 

http://www.prcc.edu/faculty/policy-procedure-manual/
title-ix-and-sexual-misconduct  (Ctrl + Click) 

Title IX Coordinator 

Maghan James 

Poplarville Campus, Ted J. Alexander Administration Building, 2nd 
Floor 
101 Highway 11 North; Poplarville, MS 39470 

Telephone: 601.403.1253 or mjames@prcc.edu 

A Title IX representative is also available to consult with Forrest 
County Center/Woodall Center and Hancock Center students and 
employees at the following addresses: 

Forrest County Center/Woodall Center-Hattiesburg Campus 

Deputy Title IX Coordinator-Rosalynn Vaughn 

Telephone: 601.403.1813 or rvaughn@prcc.edu 

Office of Student Services-Building 3 

5448 US 49; Hattiesburg, MS 39401 

Hancock Center- Waveland Campus 

Deputy Title IX Coordinator-Sylvia Martinez 

Telephone: 228.252.7006 or smartinez@prcc.edu 

454 Highway 90, Suite D; Waveland, MS 39576 

Report Forms 

Reports may be made to the Title IX Coordinator, Deputy Title IX Coordinators or PRCC Campus Police 
Department. These reports can be made verbally (either in person or by phone) or in writing (Sexual Mis-
conduct Report Form either in hard copy or electronically). Anonymous reports can be made electronical-
ly (Anonymous Sexual Misconduct Report Form). 

http://www.prcc.edu/faculty/policy-procedure-manual/title-ix-and-sexual-misconduct
http://www.prcc.edu/faculty/policy-procedure-manual/title-ix-and-sexual-misconduct
tel:6014031253
mailto:mjames@prcc.edu
tel:6014031813
http://www.prcc.edu/campus-police/rvaughn@prcc.edu
tel:2282527006
mailto:smartinez@prcc.edu
http://www.prcc.edu/files/forms/TitleIXReportForm.pdf
http://www.prcc.edu/files/forms/TitleIXReportForm.pdf
http://www.prcc.edu/campus-police/titleix/anonymous




The Annual Women’s Health Symposium has been  
postponed until  January 29, 2022 to protect the  

well-being of all participants, presenters, sponsors, 

and vendors.  The Women’s Health Symposium  
Steering Committee anticipates a wonderful gathering, 

filled with learning and celebration in 2022. 



Karen Bond, Ed.D. 

David Collum, Ph.D. 

Melanie Davis, Ed.S. 

Meagan Lee, M.S.+30 

Sherri McDonald, Ph.D. 

Jonathan Morris, Ed.D. 

LaDona Tyson, Ph.D. 

Gregory Underwood, Ph.D. 



 New Employee Orientation 2020 

New employees met on  
August 3, 2020 to become  
acquainted with administrators, 
participate in  software training, 
and to receive a welcome from 
PRCC President, Dr. Adam  
Breerwood, pictured left. 



Student Satisfaction Survey 

The annual Campus Climate Survey 

will be administered   

November 9-13, 2020 via a  link 

made available in Canvas.  Please 

encourage all students to provide  

input by completing the survey. 

Higher Education Opportunity Act 

SUMMARY  Rute Pinhel, Research Analyst II  

President George W. Bush signed the Higher Education  

Opportunity Act of 2008 into law on August 14, 2008. The  
nearly 1,200 page bill includes many new reporting  

requirements for institutions, grant programs for colleges and 
students, and provisions designed to lower the cost of a college 

education. It addresses simplifying the federal aid application, 
developing campus safety plans, and rules regarding relation-

ships between higher education institutions and student  
lenders. The law also mandates studies on 24 topics, including 

articulation agreements, nursing school capacity, and the  
impact of student loan debt on public service.   

All HEOA updates for PRCC will be evidenced on 
the website (prcc.edu) by November 13, 2020. 


